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%) T URET WuHl fafger R} ad ufg ar difeq
ATeAeTeTehlel FHY % AT G WAl A R HEATHEd
S i HeF |

@) NAT AETARRT SHY @ AustE @I qR A9 waT
FHPT EHAT STHT YRFA fAfaer q aw qfeg |

m AT ATeTABHT SH R AUING HITIHT G AT
e fafasfa |
&bl SAT G & T8 ST 1T A SrHT A el areqer=aTel
FHN FHTFH AT FH F&E TS |
AT AT Aled Tel(@®)H & aAls .40 A W1 Jel g AT,
FA ATHIF ARTER g T JEATEhH G ST AT g1as |
HAYEF SR T T TR ®ee<es (Factors) :

i 4.000
g i q.0%0
Fwifaes 3.034
THH M g sae

Q) rar AT fAfaee difaa Sfad e ST Tdesd AT 6
Ik fRIGET T3 T8 T MOATEReE! a\d UHass T @es |
() SifaR TReT g7 e ATAaeT He SUAT ST e AT 76T
(3) SfEw JRET g AT TEATGHPl g HUAT T ATHAD] FIAAT FYEThT
droTerE T T fatad SR AT dTHGA TS e TR SHTeh
fral fagae |

(%) Sifgw gweT wuatg dr sEdr fae fitaaer g SoEr dreTee
YCEEF] AT T AHTFH! Y (T=AE) HIAUT THH Tbrel HhIT
TR, | HTFRT 9 (TEETR) TN A T A BaTIFAS SAIfSTa aTeT
UHHSS TR ATHT AAfT FGHICH UGS AT feee | dTEger U
TEEE) HITET THH RN TS I AT SAicieh] JEMaRe qoed
aT g |

T A AR Yo G @er TR & :
q) qEe* ge ghaar (Premium Waiver Benefit-PWB)
R) Aita® A giaar (Monthly Income Benefit-MIB) :

3) At SiifeR 987 gfaar (Early Risk Coverage-ERC) :

Tq T FAX A ATHT IRET FUHT (AiqS FHqH X a9 g9
ATAATABIRT SEGH JRET T Aba; |

TR TS Wae, #iqedT, wreATel
T H. ¥430390, ¥¥q099Y, HATH: ¥¥¥3935
ZHS: asianlife@asianlife.com.np
a9 |rge: www.asianlife.com.np
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Child Higher Education Plan (Child Money-back Endowment) Plan-25

§.  ATH T4 SHT . gEE® 5 9¥, g=En 0 Ay
R wfaeaw gaer ST . gETEd: %R 99 g9 93 99
3 9 st ¢ Y-l I (R] SATE =Rl SHY EETSH)
¥, AdH ST . %.3,00,000/-
Y. sfaeaH dHTE DB R |
S STk IR At A fEUR 1 ¥ il He 1 HH g
1) 9-=ATRl FHR @,

i1) SO-gTaHH IHY
AT RTAT T AT : A1, AZAT ¥ AHTGH
TA AATFHE AN AHT GEAE THANS | A AT AHT BEIAGEHT
T TeTHPT TCAT AT GHART ATARHT FHF ATF RO T iepea |
TETERVIH ST, B FEAEhH A I gedre XYZ SAad ST BT
TY TG AR AHT TN B A 9T JATebebl B H S==Tehl I ST
P T.4 ATGHN Sae AT T (b |
R, JEAAT drHTE Afed aEnEE)E e dTHF €40 ARG Wl a¢ g AT,
FA ATHIS SRTER g9 TR TEATahehl AT S S g9, |
90, T ATSTAT A ATHT TaT, TEATAhebT STGH TETEARITR] AT SeT THITTHET
R FaT faebeae® Wel e Uk foehed A O ¥ HIET STHINTHEAT SHIh a2
TICTHT FART T A ferwmeTess TOET TR |
faepe §: & ge fafaer ¥ ad qier av feaw fo gearEee g oA
TS THH SHAT TR |
faper 3 ETeE AR wEfy FETE fAfq A gGRTeRn qo AUH
AHTF IHA SHAT TR |
9. A sifew TR=
%) e ARl SR & 99 G SHET TRE fafaer R a9 ufg
@) AT ATaTerRRl SHY @AY IGHINT 9 AT TwET BH: ATHT JRET
frfqer q ad dfg
) A ATETerEr IHE 4R a9 shgHr: S yreT fafd
93, A SR AT TANT TRA e (Factors)

iy 9.000
g FMtieh .0%0
Sufers 9.03%

93, W ST fE sree
T AT ST A SETAHT ATRATEHT SeTd FTHINH S0l (437 :
q) IEATAREH Heg HUAT AHTATERT MAEeDb ATTTHT ol TEATAh STl [Tehed
HTAR AT THH SR RS |
e Q ¢ ST ae fafaer ¥ A Qe aY feaw R g 9o oA
HHTE B SHAT TR |
faeped R : HTeer AT erafy qHTRl fafq SR gRdTERRT g HTAT
AHTE THH SR TRAG |
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JEATAHH Heg TYET STHT AAHR T SHIled g2 diadr (Premium

Waiver Benefit) T&T9 TR= |

R e fHiaEe SR s Sifad @A T aH R g
%) AT T=ATHN SH 9% FT T TR faTHT dArerebt W gfqerd 7,
@) AHT T=aT IHY Q8 a9 R ATHT GTAT AHATRHT 94 Iiqerd 7,
M) A =R SHR 95 a9 TRT HUST [GTAT AHATRHT Y TqeTa T,
o) AAG =Tl SHR 9% q9 GRT FAUHT [GFHT AR 0 Traerd T,

g) AT T=ATRl IHT R0 A9 WRT TR faTAT AHiRRr 4 e TE,
T AT sy TR AHT SeeTars AR S W Ya
Mg |
HIPAPT a7 7. q T R A AGRATHT G THH TUAT & AHBS
SrHTITeF G GITET TAIT TR AATTRT ST AT TR S |

ARTH STHTAT YA AMPUS] TR G- AT SRMST ATAaers Aaedd T8
e =me;
i) difaac geka dmcre dfeq fataaeaar e aHe fee T
Ih ANH HRRIAIHT ARN Ao S SHTees fheames faaswars
T DR 0d W, AN AH AT IHH AMPURT THAHRT
FEMET QR AEAT A AT T Alhera; |
i) TR AR MR THH [HEROr T&T & gfqerd waTRy (Factor) FART
T AATETS THEH SR A |
SfEs YRF B e ATHART F TCHT, SHTCGHT Tleeedl ARTAT T
AT I T ATAITh STHTeh ek TFI0l SHTLe hal (Gena |
SIfgd JIRF HUdfe 8T Aadiiaa S god HUAT, dHTe@d! STdessd!
ATITAT TET AHTFH U (T=HE) FIFAT TFH JobTel AT a5 | drarge
Oy (TETR) FITETT THH AT Afed T Hod GETAHHS! it A THAS
THH ATHT AT FHIIT FUA(S ThHT [Gee | dTHTgRT W (T=AE) giaera
TFH AR IATT AT AT ARTAD] ey qoed A<d g, | AT
THH AT T ANTH FRIAT TRTHT THH gl A S |
T AT AR Ufegh afaaeed 2aen TR 3 :
%) FeedT §g @19 (Accidental Death Benefit-ADB)
@) aTftier §iferes afaem (Yearly Educational Benefit-YEB)
=eloy
dTet Hfdsa R Rrafi) Sfiaer dian
ASTelid fdAudes
Bal Bhabisya Plus (Child Endowment Plan) Plan 26
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